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ABSTRACT

In the competitive business world today during Pandemic Covid-19, many industries face the flux of
rapid change, especially in the Public Health Center. Therefore companies should focus on innovative
work behavior (IWB) in order to gain a competitive advantage. This research tested the effect of
transformational leadership and organizational climate on work performance through innovative work
behavior as mediating by taking the automotive industry in Indonesia. Data collection was carried out
by simple random sampling via electronic to a population of Public Health Center employees in
Indonesia during Pandemic Covid-19. The returned and valid questionnaire results were 1199 samples.
Data processing using SEM method with SmartPLS 3.0 software. Data collection technique is using
questionnaire with likert scale. The result was transformational leadership and organizational climate
gave a positive effect and significant on work performance, both directly and through mediating
innovative work behavior. Innovative work behavior has a positive effect and significant on work
performance. This novel research is proposing a model to build work performance among employees
of automotive industry through transformational leadership and organizational climate with
organizational learning as mediation.

Key Word: Leadership, Innovative Work Behavior, Leadership, Organizational Culture,
Performance, Pandemic Covid-19

I.INTRODUCTION

Every organization actually needs a track that is in line with its business DNA, so that it can be
measured in every rate of growth and development. This is where the cultural urgency or
organizational climate is defined, built and cared for. In the middle of Indonesian culture that has
strong patronization, it cannot be denied that the influence of patron, role model, regulator or leader
will be a very prominent predictor of organizational success. Many leadership theories have been put
forward to catalyze the process and canalize human resources. At least, transformational leadership
theory is one of many leadership theories that are believed to be able to bring a fresh breath of
organizational change. Even more so in the era Industrial Revolution 4.0, every organization needs a
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leader who has sufficient capability to transform towards digitizing organizational structure and
system.

Organizational culture or climate is one of the opportunities to develop human resources through
aspects of changing attitudes and behaviors, which are expected to be able to adjust current and future
challenges (Manik & Megawawi, 2019). Organizational climate is an invisible social force that can
move people in an organization to carry out work activities. A strong organizational climate supports
the goals of companies or government agencies. Organizational climate has an important role in
managing an organization because it is same and complete perception of the essential meaning of life
together in organizations. Director General of Science and Technology Resources and Higher
Education Kemenristekdikti, said that to survive in the Industrial Revolution 4.0 era, every
organization needs to apply Formula 4C, namely critical thinking, creativity, communication and
collaboration (Directorate General of Science and Technology Resources Dikti, 2018). In this digital
era levels of innovation and creativity are needed from every member of the organization. Innovation
theory often emphasizes that innovation is broader than creativity and includes implementation of
created ideas. Therefore, De Jong and Den Hartog developed innovative work behavior (IWB), not
only explain the problem of how to generate ideas but also to build behavior needed for
implementation of these ideas. The end of the IWB development process is improving individual and
organizational performance (Jong & Hartog, 2008).

Based on a literature review conducted up to 31 October 2019, not many national researchers
have discussed the effect of transformational leadership and organizational climate on work
performance through mediation of innovative work behavior as an integrated research model. In
Indonesia there are only three studies, namely those conducted by Aditya & Ardana (2016) and
Parashakti, Rizki, & Saragih (2016). Their finding is that transformational leadership variables and
organizational culture significantly influence employee innovative behavior. The third study was
conducted by Wardhani & Gulo (2017) with conflicting results, namely that organizational climate
and transformational leadership have no influence on innovative work behavior. Beyond that, several
national researchers have discussed and concluded that transformational leadership has a significant
effect on innovative work behavior (Pestalozi, Erwandi & Putra, 2019; Sunardi, Sunaryo & Laihad,
2019; Khasanah & Himam, 2018; Wijayanti & Suparta, 2019).

The variables in this study consisted two independent variable, namely transformational
leadership and organizational climate, one intervening variable, namely innovative work behavior and
dependent variable is work performance. Based on literature review and previous studies, a research
model is developed below that illustrates the relationship between these variables.
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Figure 1. Research Model
Note: Figure comes from the output of SmartPLS 3.0 program processing (authors, 2019)

Based on the research model that has been designed, the formulation of hypothesis proposed in

this study is:

H1: Transformational leadership (LEAD) direct effect on work performance (PERFORMANCE)

H2: Organizational climate (CLIMATE) direct effect on work performance (PERFORMANCE)

H3: Transformational leadership (LEAD) direct effect on innovative work behavior (IWB)

H4: Organizational climate (CLIMATE) direct effect on innovative work behavior (IWB)

H5: Innovative work behavior (IWB) direct effect on work performance (PERFORMANCE)

H6: Transformational leadership (LEAD) indirect effect on work performance (PERFORMANCE)
through mediation of innovative work behavior (IWB)

H7: Organizational climate (CLIMATE) indirect effect on work performance (PERFORMANCE)
through mediation of innovative work behavior (IWB)

The purpose of this study was to determine the effect of transformational leadership and
organizational climate on work performance through innovative work behavior as mediation in
automotive industry. Based on the formulation of problem and research hypothesis, the research
objectives in detail are formulated as follows:

1. Knowing the effect of transformational leadership and organizational climate on work performance.

2. Knowing the effect of innovative work behavior on work performance.

3. Knowing the effect of transformational leadership and organizational climate on work performance
through innovative work behavior as intervening/ mediating.

ILMETHOD

The method used in this study is a survey method with a correlational research approach. Data
collection was carried out by simple random sampling via electronic to a population of the automotive
industry employees in Indonesia. The returned and valid questionnaire results were 1199 samples.
Data processing using SEM method with SmartPLS 3.0 software. Data collection technique is using
guestionnaire with likert scale. The instrument used to measure transformational leadership is an
adaptation of Podsakof et al (1990). The instrument for measuring organizational climate adapted from
the Organizational Climate Measure (OCM) developed by Patterson et al (2005). Meanwhile, to
measure the innovative work behavior adapted from (Jong & Hartog, 2008) and work performance
adapted from Kazan & Gumus (2013). The questionnaire was designed closed except for questions /
statements about the identity of respondents in the form of a semi-open questionnaire. Each closed
question / statement item is given five answer options, namely: strongly agree score 5, agree score 4,
disagree score 3, disagree score 2, and strongly disagree score 1.

Result and Discussion

Table 1. Sample descriptive information

Criteria Amount Percentage
Age < 30 years old 267 22.27%
30 — 40 years old 140 11.68%

> 40 years old 792 66.06%
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Tenur < 5 years old 126 10.51%
5-10 years old 234 19.52%
> 10 years old 839 69.97%
Education S2 47 3.92%
Sl 171 14.26%
<S1 981 81.82%

III. RESULT AND DISCUSSION

Testing the Outer Model

The testing phase of the measurement model includes testing for Convergent Validity,
Discriminant Validity and Composite Reliability. The results of the PLS analysis can be used to test
research hypothesis if all indicators in the PLS model have met requirements of convergent validity,
discriminant validity and composite reliability.

Convergent Validity Testing

Convergent validity test is done by looking at the loading factor value of each indicator to the
construct. For most references, a factor weight of 0.5 or more is considered to have validation that is
strong enough to explain latent constructs (Chin, 1998; Hair et al, 2010; Ghozali, 2008). In this study
the minimum limit on the size of loading factor received was 0.5, with requirement that the AVE
value of each construct> 0.5 (Ghozali, 2014).

Based on the analysis results in the picture above, it can be seen that several indicators have a
loading factor below 0.5 so that it is declared invalid and must be dropped from the model, estimation
results of the model after an invalid indicator is dropped from the model are as follows:
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Figure 2 . Valid model estimation
Note: Figure comes from the output of SmartPLS program processing (authors, 2019)
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Based on estimation results of the PLS model in the picture above, all indicators already have a
loading factor value above 0.5 so that the model meets convergent validity requirements. In addition
to looking at the loading factor value of each indicator, convergent validity is also assessed from the
AVE value of each construct, the PLS model is declared to have met convergent validity if the AVE
value of each construct is > 0.5 (Ghozali, 2014). The AVE value for each construct can be seen in
table 2 below:

Table 2. Items Loadings, Cronbach’s Alpha, Composite Reliability, and Average Variance
Extracted (AVE)

Cronbach’s Composite

Variables Items Loadings Alpha Reliability AVE

Transformational LEAD1 0.769 0.831 0.877 0.546
Leadership (LEAD) LEAD?2 0.821
LEAD3 0.777
LEAD4 0.745
LEAD5S 0.699
LEADG6 0.603

Organizational Climate =~ CLIMATE1 0.757 0.840 0.883 0.557
(CLIMATE) CLIMATE 2 0.809
CLIMATE 3 0.766
CLIMATE 4 0.719
CLIMATE 5 0.793
CLIMATE 6 0.729

Innovative Work IWB1 0.842 0.812 0.889 0.683
Behavior (IWB) IWB 2 0.855
IWB3 0.862

Work Performance P1 0.847 0.768 0.866 0.683
(PERFORMANCE) P2 0.800
P3 0.831

Note: The output of SmartPLS 3.0 program processing (authors, 2019)
Testing discriminant validity

Discriminant validity is carried out to ensure that each concept of each latent variable is
different from the other variables. The model has good discriminant validity if the AVE squared value
of each exogenous construct (the value on the diagonal) > 0.7 or the value exceeds the correlation

between construct and the other construct (values below the diagonal) (Ghozali, 2014). The
discriminant validity test results are obtained as follows:

Table 3. Discriminant Validity
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Variables EK IC oL TK
CLIMATE 0.746
IWB 0.498 0.853

The results of discriminant validity test in the table above show that all constructs have the
AVE square root value above 0.7 so that it can be concluded that the model has fulfilled discriminant
validity.

Composite reliability testing

Construct reliability can be assessed from the value of Cronbach's alpha and composite
reliability of each construct. The recommended composite reliability and Cronbachs alpha values are
more than 0.7. (Ghozali, 2014). The reliability test results in the table 2 above show that all constructs
have composite reliability and Cronbach's alpha> 0.7. In conclusion, all constructs have met required
reliability.

Inner model testing

Inner model testing includes the test significance of direct and indirect effects and measurement
magnitude of the influence exogenous variables on endogenous variables. With boothstrapping
technique, R Square values and significance test values are obtained as the table below:

Table 4. R Square Value

R Square R Square Adjusted
IwWB 0.309 0.307
PERFORMANCE 0.559 0.557

Note: The output of SmartPLS 3.0 program processing (authors, 2019)

Based on table 5 above, the R Square IWB value of 0.309 means that innovative work behavior
can be explained by transformational leadership and organizational climate variable by 30.9%, while
remaining 69.1% is explained by other variables not discussed in this study. Meanwhile, R Square
PERFORMANCE value of 0.559 which means that work performance can be explained by
transformational leadership, organizational climate and innovative work behavior variable by 55.9%,
while remaining 44.1% is explained by other variables not discussed in this research.

Table 5. Hypotheses Testing

Hypotheses Relationship Beta SE T Statistics  V-Values  Decision
H1 LEAD ->
PERFORMANCE 0.198  0.033 5.972 0.000 Supported
H2 CLIMATE ->
PERFORMANCE 0.267  0.031 8.492 0.000 Supported
H3 LEAD -> IWB 0.394  0.045 8.839 0.000 Supported
H4 ICVI\‘”IBMATE ~ 0.190 0.045 4.257 0.000 Supported

H5 IWB -> 0.410 0.027 15.045 0.000 Supported
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PERFORMANCE
H6 LEAD -> IWB ->
PERFORMANCE 0.162 0.020 4.000 0.000 Supported
H7 CLIMATE ->
IWB -> 0.078 0.020 8.213 0.000 Supported
PERFORMANCE

Note: The output of SmartPLS 3.0 program processing (authors, 2019)

From table 5 above, it can be concluded that transformational leadership and organizational
climate have positive and significant effect on work performance, directly and through mediation of
innovative work behavior (H1, H2, H6 and H7 accepted) and also on innovative work behavior (H3
and H4 accepted) with a p-value <0.05. As well, the T value Statistics for all lines is above 1.96 and
all path coefficients are positive. Innovative work behavior has positive and significant effect on work
performance (H5 accepted).

Therefore, it can be concluded that assumption main effect of the independent variable on the
dependent variable must be fulfilled significantly, so that mediation effect test can be carried out
(Baron and Kenny, 1986). Furthermore, to find out whether this mediation is full mediation (fully
mediating) or pseudo (quasi-mediating). From the Table 5 above, the effect of transformational
leadership and organizational climate on work performance is still significant with a p-value of 0,000
(<0.05). Therefore, it can be concluded that the effect of mediation is only quasi-mediating. Full
mediation occurs if total effects of transformational leadership and organizational climate are found to
be not significant on work performance (Asbari et al, 2019a; 2019b). Both, directly and through
innovative work behavior as mediating. It means that more positive the boss's leadership practices and
organizational climate are, more conducive innovative work behavior and work performance of the
company will be. This finding is in line with previous research namely Asbari et al (2019c),
Karmawan et al (2015), Sakti et al (2018), Naguib & Naiem (2018), Zuraik & Kelly (2019).
Innovative work behavior has a positive and significant influence on work performance. It means that
more positive the employee’s innovation practices are, better employee's performance will be. This
finding is in line with previous research namely Afsar & Masood (2017), Afsar & Umrani (2019),
Farahnak et al (2019), Bednall et al (2018), Suifan, Abdallah & Al Janini (2018), Tse et al (2017) ),
Setbihe (2018), Sethibe & Steyn (2018). In contrast to the results of research Ma & Jiang (2018)
which concluded that transformational leadership has no significant effect on innovation and
creativity. Organizational climate has a positive and significant influence on innovative work
behavior. It means that more positive organizational climate, better innovative work behavior of
employees. As the previous findings of Waheed et al (2019). Contrary to his findings Nagshbandi &
Tabche (2018), Purwanto et al (2019a; 2019b), Purwanto et al (2020), Santoso (2019).

If you look at the path coefficient effect of transformational leadership on innovative work
behavior of employees is valued at 0.394 and is higher than the magnitude of influence organizational
climate on innovative work behavior (0.190). The possibility can be explained by composition of
automotive industry employees aged > 40 as many as 66.06% and the number of employees who have
> 10 years of service as many as 69.97%. It means that employees are easier to be moved by
motivation of superiors who have been with them for enough time and employees need a new
atmosphere that is conducive to increasing the spirit of innovation.
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IVV. CONCLUSION
Based on the results of the study, during Pandemic Covid-19 it can be concluded that
transformational leadership and organizational climate have a positive and significant influence on
work performance.

V. REFERENCES
[1.] Asbari. M.,Nurhayati. W.,Purwanto.A,. (2020).The effect of parenting style and genetic
personality on children character development. Jurnal Penelitian dan Evaluasi Pendidikan :
23(2).DOI: https://dx.doi.org/10.21831/pep.v23i2.28151
[2]  Asbari, M., Wijayanti,L.M, Hyun, C.C., Purwanto, A., Santoso, P.B,(2020).Effect of Tacit
and Explicit Knowledge Sharing on Teacher Innovation Capability,Dinamika Pendidikan,
14(2),47-59, https://doi.org/10.15294/dp.v14i2.22732
[3.] Purwanto, A., Asbari, M., & Santoso, P.(2019). Does Culture, Motivation, Competence,
Leadership,Commitment Influence Quality Performance?. Jurnal Inovasi Bisnis, 6(2), 201-
205. DOI: https://doi.org/10.35314/inovbiz.v7i2.1210
[4] Purwanto, A., Asbari, M. & Santoso, P.(2019).Influence of Transformational and
Transactional Leadership Style toward Food Safety Management System 1SO 22000:2018
Performance of Food Industry in Pati Central Java. Jurnal Inovasi Bisnis, 6(2), 180-185. DOI:
https://doi.org/10.35314/inovbiz.v7i2.1213
[5.] Johan Jang,Agus Purwanto, Dian Purnamasari, Mohamad Ramdan, Leo Hutagalung, Stefy
Falentino Akuba,Andi Sulistiyadi, Rudy Pramono, Innocentius Bernarto. (2020). Pendidikan
Vokasi BTEC UK di Indonesia: Studi Fenomenologi Esensi Pengalaman Peserta Didik, urnal
Kependidikan: Jurnal Hasil Penelitian dan Kajian Kepustakaan di Bidang Pendidikan,
Pengajaran dan Pembelajaran,6(1)DOI: https://doi.org/10.33394/jk.v6i1.2319
[6.] Masduki Asbari, Agus Purwanto, Laksmi Mayesti Wijayanti, Choi Chi Hyun, Sekundina
Williana Kusumaningsih, Evy Yanthy, Firdaus Putra, Winanti Winanti, Donna Imelda, Rudy
Pramono, Innocentius Bernarto.(2020) Pengaruh Hard Skills, Soft Skills dan Mediasi Budaya
Sekolah Terhadap Kapabilitas Inovasi Guru di Jawa Barat
[7] Studi Fenomenologi Esensi Pengalaman Peserta Didik, Jurnal Kependidikan: Jurnal Hasil
Penelitian dan Kajian Kepustakaan di Bidang Pendidikan, Pengajaran dan Pembelajaran,6(1)
https://doi.org/10.33394/jk.v6i1.2320
[8.] Purwanto,A. Asbari,M. Prameswari,M.,Ramdan,M. Setiawan,S.T. (2020). Dampak
Kepemimpinan, Budaya Organisasi dan Perilaku Kerja Inovatif Terhadap Kinerja Pegawai
Puskesmas.Jurnal lImu Kesehatan Masyarakat. 9(1).19-27.
https://doi.org/10.33221/jikm.v9i01.473
[9] PURWANTO, A., Primahendra, R., Sopa, A., Kusumaningsih, S., & Pramono, R. (2020).
Pengaruh Gaya Kepemimpinan Tansformational, Authentic,Authoritarian, Transactional
Terhadap Kinerja Guru Madrasah Aliyah di Tangerang. EVALUASI: Jurnal Manajemen
Pendidikan Islam, 4(1), 20-44. doi:http://dx.doi.org/10.32478/evaluasi.v4il.342
[10.]  Purwanto, A., Asbari, M., Prameswari, M., & Ramdan, M. (2020). GAYA KEPEMIMPINAN
DI MADRASAH ALIYAH: AUTHENTIC, TANSFORMATIONAL, AUTHORITARIAN
ATAU TRANSACTIONAL?. Nidhomul Hag : Jurnal Manajemen Pendidikan Islam, 5(1), 16-
31. https://doi.org/10.31538/ndh.v5i1.544
[11.] Rudy Pramono, Sarliyani Sarliyani, Agus Purwanto.(2020). THE EVALUATION OF
NARADA CUP SCHOOL SPORT PROGRAM USING CIPP EVALUATION MODEL.



http://www.jiemar.org/
https://dx.doi.org/10.21831/pep.v23i2.28151
https://doi.org/10.15294/dp.v14i2.22732
https://doi.org/10.35314/inovbiz.v7i2.1210
https://doi.org/10.35314/inovbiz.v7i2.1213
https://doi.org/10.33394/jk.v6i1.2319
https://doi.org/10.33394/jk.v6i1.2320
https://doi.org/10.33221/jikm.v9i01.473
http://dx.doi.org/10.32478/evaluasi.v4i1.342
https://doi.org/10.31538/ndh.v5i1.544

JOURNAL INDUSTRIAL ENGINEERING & MANAGEMENT RESEARCH ( JIEMAR)
Vol. 1 No.2: AGUSTUS 2020 ISSN ONLINE : 2722 — 8878

http://www.jiemar.org DOI : https://doi.org/10.7777 /jiemar.v1i2 GliFrayd

[12]

[13.]

[14]

[15]

[16.]

[17]

[18.]

[19]

[20]

[21]

[22]

Jurnal  pendidikan Jasmani dan Olah Raga. Vol 5 No 1 (2020).
https://doi.org/10.17509/jpjo.v5il

Agus Purwanto, Ardian Sopa, Riza Primahendra,Sekundina Williana Kusumaningsih, Rudy
Pramono.(2020). PENGARUH GAYA KEPEMIMPINAN
TRANSACTIONAL, TRANSFORMATIONAL, AUTHENTIC DANAUTHORITARIAN
TERHADAP KINERJA GURU MADRASAH TSANAWIYAH DI KUDUS.Al-Tanzim :
Jurnal  Manajemen  Pendidikan Islam. Vol. 04 No. 01 (2020) : 70-80.
https://doi.org/10.33650/al-tanzim.v4i1.938

Evy Yanthy, Agus Purwanto, Rudy Pramono, Yoyok Cahyono, Masduki Asbari.(2020).
Pengaruh Gaya Kepemimpinan Transformasional dan Tranksaksional Terhadap Kinerja
Sistem Jaminan Halal HAS 23000, BISNIS : Jurnal Bisnis dan Manajemen Islam,8(1), DOI:
http://dx.doi.org/10.21043/bisnis.v8i1.7045,

Yanthy, E., Sudiyono, R. N., Waruwu, H., Agistiawati, E., Purwanto, A., (2020).
PENGARUH SOFT SKILLS DAN HARD SKILL TERHADAP INOVASI GURU
SEKOLAH ISLAM. REFLEKSI EDUKATIKA : Jurnal llmiah Kependidikan ,10(2),199-
215.https://jurnal.umk.ac.id/index.php/RE/article/view/4555

Kamar, K., Asbari, M., Purwanto, A., Nurhayati, W., Agistiawati, E., & Sudiyono, R. (2020).
MEMBANGUN KARAKTER SISWA SEKOLAH DASAR MELALUI PRAKTEK POLA
ASUH ORANG TUA BERDASARKAN GENETIC PERSONALITY. JINoP (Jurnal Inovasi
Pembelajaran), 6(1). doi:https://doi.org/10.22219/jinop.v6i1.10196

Purwanto, A., Asbari, M., & Santoso, P.(2019). Can 1SO 38200:2018 Wood and Wood Based
Product Chain of Custody Increase Businesss Competitiveness of Wood Industries in West
Java ?. Jurnal Hutan dan Masyarakat. 8 (2).113-125.
http://dx.doi.org/10.24259/jhm.v11i2.8358

Purwanto, A., Asbari, M., & Santoso, P. (2020). Effect of Integrated Management System of
ISO 9001:2015 and I1SO 22000:2018 Implementation To Packaging Industries Quality
Performance at Banten Indonesia. Jurnal llmiah MEA (Manajemen, Ekonomi, & Akuntansi),
4(1), 17-31. https://doi.org/10.31955/mea.vol4.iss1.ppl7-31

Asbari, M., Nurhayati, W., & Purwanto, A. (2019). Pengaruh Parenting style dan Personality
Genetic Terhadap Pengembangan Karakter Anak di Paud Islamic School. JURNAL AUDI:
Jurnal llmiah Kajian Ilmu Anak dan Media Informasi PAUD, 4(2), 148-
163.http://ejurnal.unisri.ac.id/index.php/jpaud/article/view/3

Agus Purwanto, Mirza Prameswari, Fredson Kotamena, Masduki Asbari,Priyono Budi
Santoso, Mohamad Ramdan, Andi Sulistiadi, Laksmi Mayesti Wijayanti, Choi Chi Hyun, Otto
Berman Sihite.(2020)

Pengaruh Penerapan SVLK, FSC, PEFC Terhadap Daya Saing Industri Kertas di Jawa
Tengah.Jurnal Riset Inspirasi Manajemen dan Kewirausahaan.4(1). 49-57. DOI
https://doi.org/10.35130/jrimk

Purwanto,A.,Asbari,M.(2020).Pengarun Gaya Kepemimpinan Tansformational, Authentic,
Authoritarian, Transactional terhadap Kinerja Guru Pesantren di Tangerang. DIRASAH.
3(1).85-110. https://doi.org/10.29062/dirasah.v3i1.84

Asbari, M., Santoso, P., & Purwanto, A. (2019). Pengaruh Kepemimpinan dan Budaya
Organisasi Terhadap Perilaku Kerja Inovatif Pada Industri 4.0. JIM UPB (Jurnal llmiah

@2020 JIEMAR http://www.jiemar.org



http://www.jiemar.org/
http://www.jiemar.org/
https://doi.org/10.17509/jpjo.v5i1
https://doi.org/10.33650/al-tanzim.v4i1.938
http://dx.doi.org/10.21043/bisnis.v8i1.7045
https://jurnal.umk.ac.id/index.php/RE/article/view/4555
https://doi.org/10.22219/jinop.v6i1.10196
http://dx.doi.org/10.24259/jhm.v11i2.8358
https://doi.org/10.31955/mea.vol4.iss1.pp17-31
https://doi.org/10.35130/jrimk
https://doi.org/10.29062/dirasah.v3i1.84

JOURNAL INDUSTRIAL ENGINEERING & MANAGEMENT RESEARCH ( JIEMAR)

Vol. 1 No. 2: AGUSTUS 2020 ISSN ONLINE : 2722 — 8878
http://www.jiemar.org DOI : https://doi.org/10.7777 /jiemar.v1i2 GliFraya
Manajemen Universitas Putera Batam), 8(1), 7-15. doi:

[23.]

[24]

[25.]

[26.]

[27]

[28.]

[29.]

[30]

[31]

[32.]

[33]

https://doi.org/10.33884/jimupb.v8i1.1562

Purwanto, A., Asbari, M., & Santoso, P.(2019).Pengarun Kompetensi, Motivasi,
Kepemimpinan, Komitmen dan Budaya Kerja Sistem Manajemen Integrasi 1ISO 9001, 1SO
14000 dan 1SO 45001 Pada Industri Otomotif. Jurnal Produktivitas Universitas
Muhammadiyah Pontianak, 6(2),158-166. DOI: http://dx.doi.org/10.29406/jpr.v6i2.1798
Asbari, M., Santoso, P., & Purwanto, A. (2019). Pengaruh Iklim Organisasi dan
Kepemimpinan Transformasional Terhadap Produktivitas Kerja Inovatif Pada Industri
Manufaktur di Pati Jawa Tengah. Jurnal Produktivitas Universitas Muhammadiyah Pontianak,
7(1 2020), 62-69. doi: DOI : 10.29406/jpr.v7i1.1797

Purwanto, A.,Hutagalung,L.,Yanthy,.E.,(2020). FOOD SAFETY MANAGEMENT
LEADERSHIP STYLE: TRANSFORMATIONAL OR TRANSACTIONAL?. Jurnal
Ekonomi Manajemen.14(2).171-182 https://doi.org/10.30650/jem.v14i1.1288

AGUS PURWANTO, Yoyok Cahyono, Popong Suryani.(2020). DAMPAK SKEMA PEFC,
FSC DAN ISO 38200 TERHADAP PENINGKATAN DAYA SAING INDUSTRI KAYU,
JPIM  JURNAL PENELITIAN ILMU MANAJEMEN, 5(2), 97-112, DOIL:
http://dx.doi.org/10.30736%2Fjpim.v5i2.300

Dewiana Novitasari, Masduki Asbari, AGUS PURWANTO, Joni Iskandar, Didi Sutardi,
Nelson Silitonga, Arman Syah Putra.(2020). PERAN SOCIAL SUPPORT TERHADAP
WORK CONFLICT, KEPUASAN DAN KINERJA. JPIM JURNAL PENELITIAN ILMU
MANAJEMEN, 5(2), 187-202. http://dx.doi.org/10.30736%2F]pim.v5i2.350

Virza Utama Alamsyah, Serlie Erna Putri, Rexsalvador Yana, AGUS PURWANTO.(2020).
Analisa Pengaruh Entrepreneurial Education Terhadap Entrepreneurial Intention Dengan
Menggunakan Fintech Adoption Sebagai Variabel Intervening pada Mahasiswa Jurusan
Bisnis-Manajemen. JPEK (Jurnal Pendidikan Ekonomi dan Kewirausahaan).Vol. 3, No. 2, ,
Hal. 82-94 DOI: http://dx.doi.org/10.29408

PURWANTO, A., Asbari, M., & Budi Santoso, P. Wijayanti, L.M, Hyun. C.C (2020). ISO
38200:2018 Benefit and Timber Industries Competitiveness : Rethoric or Reality. JEMA :
Journal of  Economic, Management ~ and  Accounting  Adpertisi, 1(1).
https://doi.org/10.4536/jr.v1i1.12

Asbari, M., Wijayanti, L., Hyun, C., Imelda, D., yanthy, E., & PURWANTO, A. (2020).
HARD SKILLS ATAU SOFT SKILLS: MANAKAH YANG LEBIH PENTING BAGI
INOVASI GURU. Edumaspul: Jurnal Pendidikan, 4(1), 1-20.
https://doi.org/10.33487/edumaspul.v4il.333

Asbari, M., Nurhayati, W., Purwanto, A., & Putra, F. (2020). Pengaruh Genetic Personality
dan Authoritative Parenting Style terhadap Pendidikan Karakter di Aya Sophia Islamic
School. Edumaspul: Jurnal Pendidikan, 4(1), 142-155.
https://doi.org/10.33487/edumaspul.v4il.341

Purwanto, A., Asbari, M., Santoso, P., Wijayanti, L., Hyun, C., sihite, O., & Saifuddin, M.
(2020). Pengaruh Gaya Kepemimpinan Partisipatif dan Otokratis Terhadap Kinerja Sistem
Jaminan Halal HAS 23000 Pada Industri Makanan Kemasan. Edumaspul: Jurnal Pendidikan,
4(1), 156-179. https://doi.org/10.33487/edumaspul.v4il.345

Asbari, M., Pramono, R., Kotamena, F., Liem, J., sihite, O., Alamsyah, V., Imelda, D.,
Setiawan, S., & Purwanto, A. (2020). Studi Fenomenologi Work-Family Conflict dalam
Kehidupan Guru Honorer Wanita. Edumaspul: Jurnal Pendidikan, 4(1), 180-201.
https://doi.org/10.33487/edumaspul.v4il.347 https://ummaspul.e-
journal.id/maspuljr/article/view/348



http://www.jiemar.org/
https://doi.org/10.33884/jimupb.v8i1.1562
http://dx.doi.org/10.29406/jpr.v6i2.1798
https://doi.org/10.30650/jem.v14i1.1288
http://dx.doi.org/10.30736%2Fjpim.v5i2.300
http://dx.doi.org/10.30736%2Fjpim.v5i2.350
http://dx.doi.org/10.29408
https://doi.org/10.4536/jr.v1i1.12
https://doi.org/10.33487/edumaspul.v4i1.333
https://doi.org/10.33487/edumaspul.v4i1.341
https://doi.org/10.33487/edumaspul.v4i1.345
https://doi.org/10.33487/edumaspul.v4i1.347
https://ummaspul.e-journal.id/maspuljr/article/view/348
https://ummaspul.e-journal.id/maspuljr/article/view/348

JOURNAL INDUSTRIAL ENGINEERING & MANAGEMENT RESEARCH ( JIEMAR)

Vol. 1 No.2: AGUSTUS 2020 ISSN ONLINE : 2722 - 8878
http://www.jiemar.org DOI : https://doi.org/10.7777 /jiemar.v1i2 alFrayd
[34] Purwanto, A., Pramono, R., Bernarto, ., Asbari, M., Santoso, P., Saifuddin, M., Hyun, C.,

[35.]

[36]

[37]

[38.]

[39]

[40.]

[41]

[42.]

[43]

Wijayanti, L., Ong, freddy, & kusumaningsih, W. (2020). Minat dan Hambatan Publikasi
Artikel pada Jurnal Internasional Bereputasi: Studi Eksploratori pada Mahasiswa Doktoral di
Sebuah Perguruan Tinggi Swasta di Jakarta. Edumaspul: Jurnal Pendidikan, 4(1), 219-228.
https://doi.org/10.33487/edumaspul.v4i1.348

Pramono, R., Cornelia, J., Tiffany, T., Sastradi, Y., & Purwanto, A. (2020). Pengaruh
Pembelajaran Variasi Menu, Harga, Lokasi dan Promosi pada Intensi Beli di Restoran XYZ
Gading Serpong. Edumaspul: Jurnal Pendidikan, 4(1), 226-235.
https://doi.org/10.33487/edumaspul.v4i1.352

Asbari, M., Pramono, R., Kotamena, F., Sihite, O., Liem, J., Imelda, D., Alamsyah, V.,
Imelda, D., Setiawan, S., & Purwanto, A. (2020). Bekerja Sambil Kuliah dalam Perspektif
Self Management : Studi Etnografi pada karyawan Etnis Jawa di Kota Seribu Industri
Tangerang. Edumaspul: Jurnal Pendidikan, 4(1), 253-263.
https://doi.org/10.33487/edumaspul.v4i1.363

AGUS PURWANTO, Masduki Asbari, Agus Hari Hadi. (2020). Gaya Kepemimpinan
Perguruan Tinggi Kesehatan: Authentic, Tansformational, Authoritarian atau Transactional.
Surya Medika: Jurnal llmiah IImu Keperawatan dan llmu Kesehatan Masyarakat. 5(1). 8-18.
DOI : 10.32504/sm.v15i1.163

Purwanto, A., Pramono, R., Asbari, M., Hyun, C., Wijayanti, L., Putri, R., & santoso, priyono.
(2020). Studi Eksploratif Dampak Pandemi COVID-19 Terhadap Proses Pembelajaran Online
di Sekolah Dasar. EduPsyCouns: Journal of Education, Psychology and Counseling, 2(1), 1-
12. Retrieved from https://ummaspul.e-journal.id/Edupsycouns/article/view/397

Senjaya, P., Kotamena, F., Andika, C., & Purwanto, A. (2020). Studi Kasus: Pengaruh
Pendidikan Karakter dan Tata Nilai terhadap Kecerdasan Emosi dan Kemandirian Siswa
Sekolah Dasar di Serpong. EduPsyCouns: Journal of Education, Psychology and Counseling,
2(1), 22-39. Retrieved from https://ummaspul.e-journal.id/Edupsycouns/article/view/401
Purwanto, A., Asbari, M., Pramono, R., Senjaya, P., Hadi, A., & Andriyani, Y. (2020).
Pengaruh Kepemimpinan terhadap Kinerja Guru Sekolah Dasar dengan Keterlibatan Kerja
dan Budaya Organisasi sebagai Mediator. EduPsyCouns: Journal of Education, Psychology
and Counseling, 2(1), 50-63. Retrieved from https://ummaspul.e-
journal.id/Edupsycouns/article/view/412

Fayzhall, M., Purwanto, A., Asbari, M., Basuki, S., Mustofa, M., Hutagalung, D., Maesaroh,
S., Winanti, W., Gusli Chidir, G., Goestjahjanti, F., & Andriyani, Y. (2020). Pengaruh Gaya
Kepemimpinan Terhadap Kapabilitas Inovasi Guru dalam Perspektif Organizational
Learning. EduPsyCouns: Journal of Education, Psychology and Counseling, 2(1), 64-91.
Retrieved from https://ummaspul.e-journal.id/Edupsycouns/article/view/413

Purwanto, A. (2020). Studi Eksplorasi Dampak Work From Home ( WFH ) Terhadap Kinerja
Guru Selama Pandemi Covid-19. EduPsyCouns: Journal of Education, Psychology and
Counseling, 2(1), 92-100. Retrieved from https://ummaspul.e-
journal.id/Edupsycouns/article/view/418

Asbari, M., Purwanto, A., Ong, F., Mustikasiwi, A., Maesaroh, S., Mustofa, M., Hutagalung,
D., & Andriyani, Y. (2020). Impact of Hard Skills, Soft Skills and Organizational Culture:
Lecturer Innovation Competencies as Mediating. EduPsyCouns: Journal of Education,

@2020 JIEMAR http://www.jiemar.org



http://www.jiemar.org/
http://www.jiemar.org/
https://doi.org/10.33487/edumaspul.v4i1.348
https://doi.org/10.33487/edumaspul.v4i1.352
https://doi.org/10.33487/edumaspul.v4i1.363
https://ummaspul.e-journal.id/Edupsycouns/article/view/397
https://ummaspul.e-journal.id/Edupsycouns/article/view/401
https://ummaspul.e-journal.id/Edupsycouns/article/view/412
https://ummaspul.e-journal.id/Edupsycouns/article/view/412
https://ummaspul.e-journal.id/Edupsycouns/article/view/413
https://ummaspul.e-journal.id/Edupsycouns/article/view/418
https://ummaspul.e-journal.id/Edupsycouns/article/view/418

JOURNAL INDUSTRIAL ENGINEERING & MANAGEMENT RESEARCH ( JIEMAR)
Vol. 1 No.2: AGUSTUS 2020 ISSN ONLINE : 2722 - 8878

http://www.jiemar.org DOI : https://doi.org/10.7777/jiemar.v1i2 glFraya

[44.]

[45.]

[46.]

[47]

[48]

[49.]

[50.]

[51]

Psychology and Counseling, 2(1), 101-121. Retrieved from https://ummaspul.e-
journal.id/Edupsycouns/article/view/419

Asbari, M., Purwanto, A., Fayzhall, M., Goestjahjanti, F., Winanti, W., Yuwono, T., Dhaniel
Hutagalung, D., Basuki, S., Maesaroh, S., Mustofa, M., Gusli Chidir, G., & Yani, A. (2020).
Peran Kepemimpinan Transformasional dan Organisasi Pembelajaran terhadap Kapasitas
Inovasi Sekolah. EduPsyCouns: Journal of Education, Psychology and Counseling, 2(1), 122-
145. Retrieved from https://ummaspul.e-journal.id/Edupsycouns/article/view/421

Basuki, S., Asbari, M., Purwanto, A., Agistiawati, E., Fayzhall, M., Radita, F., Maesaroh, S.,
Mustofa, M., Asnaini, S., Chidir, G., Winanti, W., Yani, A., Singgih, E., Sudiyono, R.,
Goestjahjanti, F., Yuwono, T., & Hutagalung, D. (2020). Pengaruh Organizational Culture
terhadap Teacher Innovation Capability dalam Perspektif Knowledge Sharing: Studi Kasus
Jabodetabek. EduPsyCouns: Journal of Education, Psychology and Counseling, 2(1), 171-192.
Retrieved from https://ummaspul.e-journal.id/Edupsycouns/article/view/432

Goestjahjanti, F., Purwanto, A., Asbari, M., Wijayanti, L., Hyun, C., Agistiawati, E., Fayzhall,
M., Radita, F., Maesaroh, S., Mustofa, M., Asnaini, S., Chidir, G., Winanti, W., Yani, A.,
Singgih, E., Sudiyono, R., Basuki, S., Yuwono, T., Hutagalung, D., & Dewi, W. (2020).
Pengaruh Organizational Learning terhadap Peningkatan Hard Skills, Soft Skills dan Inovasi
Guru. EduPsyCouns: Journal of Education, Psychology and Counseling, 2(1), 202-226.
Retrieved from https://ummaspul.e-journal.id/Edupsycouns/article/view/436

Purwanto, A., & Asbari, M. (2020). Model Pengaruh Gaya Kepemimpinan Authentic,
Authoritarian ,Tansformational, Transactional Berpengaruh Terhadap Kinerja : Studi Pada
Kinerja Dosen Perguruan Tinggi di Jawa Tengah. EduPsyCouns: Journal of Education,
Psychology and Counseling, 2(1), 227. Retrieved from https://ummaspul.e-
journal.id/Edupsycouns/article/v

Fayzhall, M., Purwanto, A., Asbari, M., Goestjahjanti, F., Winanti, W., Yuwono, T., Radita,
F., Nurasiah, N., Yulia, Y., Cahyono, Y., & Suryani, P. (2020). Transformational versus
Transactional Leadership: Manakah yang Mempengaruhi Kepuasan Kerja Guru?.
EduPsyCouns: Journal of Education, Psychology and Counseling, 2(1), 256-275. Retrieved
from https://ummaspul.e-journal.id/Edupsycouns/article/view/463

Waruwu, H., Asbari, M., Purwanto, A., Nugroho, Y., Fikri, M., Fauji, A., Shobihi, A., Hulu,
P., Sudiyono, R., Agistiawati, E., & Dewi, W. (2020). The Role of Transformational
Leadership, Organizational Learning and Structure on Innovation Capacity: Evidence from
Indonesia Private Schools. EduPsyCouns: Journal of Education, Psychology and Counseling,
2(1), 378-397. Retrieved from https://Jummaspul.e-journal.id/Edupsycouns/article/view/499
Fikri, M., Asbari, M., Purwanto, A., Nugroho, Y., Waruwu, H., Fauji, A., Shobihi, A.,
Singgih, E., Sudiyono, R., Agistiawati, E., & Dewi, W. (2020). A Mediation Role of
Organizational of Learning on Relationship of Hard Skills, Soft Skills, Innovation and
Performance: Evidence at Islamic School. EduPsyCouns: Journal of Education, Psychology
and Counseling, 2(1), 398-43. Retrieved from https://ummaspul.e-
journal.id/Edupsycouns/article/view/498

PURWANTO, Agus; SAIFUDDIN, Mirza Prameswari. APAKAH SISTEM MANAJEMEN
FSC, PEFC DAN ISO 38200:2018 MEMPENGARUHI DAYA SAING BISNIS STUDI
PADA INDUSTRI KAYU DI JAWA TENGAH. Jurnal Illmu Manajemen dan Akuntansi
Terapan (JIMAT), [S.l.], v. 11, n. 1, p. 16 - 27, may 2020. ISSN 2656-4440. Available at:
<http://jurnal.stietotalwin.ac.id/index.php/jimat/article/view/213>. Date accessed: 04 june
2020. doi: http://dx.doi.org/10.36694/jimat.v11i1.213.



http://www.jiemar.org/
https://ummaspul.e-journal.id/Edupsycouns/article/view/419
https://ummaspul.e-journal.id/Edupsycouns/article/view/419
https://ummaspul.e-journal.id/Edupsycouns/article/view/421
https://ummaspul.e-journal.id/Edupsycouns/article/view/432
https://ummaspul.e-journal.id/Edupsycouns/article/view/436
https://ummaspul.e-journal.id/Edupsycouns/article/v
https://ummaspul.e-journal.id/Edupsycouns/article/v
https://ummaspul.e-journal.id/Edupsycouns/article/view/463
https://ummaspul.e-journal.id/Edupsycouns/article/view/499
https://ummaspul.e-journal.id/Edupsycouns/article/view/498
https://ummaspul.e-journal.id/Edupsycouns/article/view/498
http://jurnal.stietotalwin.ac.id/index.php/jimat/article/view/213
http://dx.doi.org/10.36694/jimat.v11i1.213

JOURNAL INDUSTRIAL ENGINEERING & MANAGEMENT RESEARCH ( JIEMAR)

Vol. 1 No. 2: AGUSTUS 2020 ISSN ONLINE : 2722 - 8878
http://www.jiemar.org DOI : https://doi.org/10.7777 /jiemar.v1i2 alFrayd
[52] Rokhani, C. T. S. (2020). MEWUJUDKAN PESERTA DIDIK BERKARAKTER

[53]

[54.]

[55]

[56.]

[57]

[58.]

[59]

[60.]

[61]

[62.]

[63]

INDONESIA MELALUI PENINGKATAN PENANAMAN CINTA TANAH AIR : BEST
PRACTICE DI SD NEGERI DENGKEK 01 PATI. Journal of Industrial Engineering &
Management Research, 1(2), 57-75. https://doi.org/10.7777/jiemar.v1i2.41

Surtinah, W., Firmansyah, & Ekhsan, M. (2020). Customer Relationship Management
dan Kepuasan Konsumen Pada Restaurant di Jakarta. Journal of Industrial
Engineering & Management Research, 1(2), 50-56.
https://doi.org/10.7777/jiemar.v1i2.40

Hernadewita, H., Hadi, Y. K., Syaputra, M. J., & Setiawan, D. (2020). Peramalan
Penjualan Obat Generik Melalui Time Series Forecasting Model Pada Perusahaan
Farmasi di Tangerang: Studi Kasus. Journal of Industrial Engineering & Management
Research, 1(2), 35-49. hitps://doi.org/10.7777/jiemar.v1i2.38

Zuhri, S., Juhandi, N., Sudibyo, H. H., & Fahlevi, M. (2020). Determinasi Harga
Saham Perusahaan Manufaktur Subsektor Makanan dan Minuman. Journal of
Industrial Engineering & Management Research, 1(2), 25-34.
https://doi.org/10.7777/jiemar.v1i2.37

Handayani, L. (2020). Keuntungan, Kendala dan Solusi Pembelajaran Online Selama
Pandemi Covid-19 : Studi Ekploratif di SMPN 3 Bae Kudus. Journal of Industrial
Engineering & Management Research, 1(2), 15-23.
https://doi.org/10.7777/jiemar.v1i2.36

Tri Suci Rokhani, C. (2020). Pengaruh Gaya Kepemimpinan Kepala Sekolah
Terhadap Kinerja Sekolah di SDN Dengkek 01 Pati. Journal of Industrial Engineering
& Management Research, 1(2), 1-8. https://doi.org/10.7777/liemar.v1i2.35

Adha, S., Fahlevi, M., Rita, R., Rabiah, A. S., & Parashakti, R. D. (2020).
PENGARUH SOSIAL MEDIA INFLUENCER TERHADAP PENGARUH MINAT
KERJA ANTAR BRAND. Journal of Industrial Engineering & Management
Research, 1(1), 127-130. https://doi.org/10.7777/jiemar.v1i1.33

Cahyono, Y., Suryani, P., & Elvandari, N. (2020). Pengaruh Harga Dan Promosi
Terhadap Keputusan Pembelian di PT. Vista Bangun Propertindo. Journal of
Industrial Engineering & Management Research, 1(1), 103-126.
https://doi.org/10.7777/jiemar.v1il1.32

Setyorini, I. (2020). Pandemi COVID-19 dan Online Learning: Apakah Berpengaruh
Terhadap Proses Pembelajaran Pada Kurikulum 137?. Journal of Industrial
Engineering & Management Research, 1(1), 95-102.
https://doi.org/10.7777/jiemar.v1il.31

Prayuda, R. Z., & Praditya, R. A. (2020). Does ISO 26000 Corporate Social
Responsibility Influence Company Performance? . Journal of Industrial Engineering &
Management Research, 1(1), 83-94. https://doi.org/10.7777/jiemar.v1i1.30

Suryani, P., Cahyono, Y., & Utami, B. D. (2020). Pengaruh Motivasi Dan Gaya
Kepemimpinan Terhadap Produktivitas Kerja Karyawan Produksi di PT Tuntex
Garment Indonesia. Journal of Industrial Engineering & Management Research, 1(1),
70-82. https://doi.org/10.7777/jiemar.v1il.28

Praditya, R. A. (2020). Leadership, Work Motivation, Competency, Commitment and
Culture: Which influences The Performance of Quality Management System in

@2020 JIEMAR http://www.jiemar.org



http://www.jiemar.org/
http://www.jiemar.org/
https://doi.org/10.7777/jiemar.v1i2.41
https://doi.org/10.7777/jiemar.v1i2.40
https://doi.org/10.7777/jiemar.v1i2.38
https://doi.org/10.7777/jiemar.v1i2.37
https://doi.org/10.7777/jiemar.v1i2.36
https://doi.org/10.7777/jiemar.v1i2.35
https://doi.org/10.7777/jiemar.v1i1.33
https://doi.org/10.7777/jiemar.v1i1.32
https://doi.org/10.7777/jiemar.v1i1.31
https://doi.org/10.7777/jiemar.v1i1.30
https://doi.org/10.7777/jiemar.v1i1.28

JOURNAL INDUSTRIAL ENGINEERING & MANAGEMENT RESEARCH ( JIEMAR)
Vol. 1 No.2: AGUSTUS 2020 ISSN ONLINE : 2722 - 8878
http://www.jiemar.org DOI : https://doi.org/10.7777/jiemar.v1i2 GliFraya

Automotive  Industry?. Journal of Industrial Engineering & Management
Research, 1(1), 53-62. https://doi.org/10.7777/jiemar.v1il.27


http://www.jiemar.org/

